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TOWN MEETING REPORT
Rep. Theresa Wood & Rep. Tom Stevens

Thank you for your trust in us. It’s an honor to serve as 
your State Representatives. Our work in Montpelier 
unfolds at a time when chaos in Washington DC impacts 
Vermonters, as evidenced by the partial government 
shutdown earlier this year. With this as our backdrop, our 
focus has been on building a Vermont that works for all of 
us, not just a few of us. We’re focused on advancing 
policies that will enable our families and communities to 
thrive. Every Vermonter should get a fair shot, contribute 
their fair share, and play by the same set of rules. 

– Tom & Theresa

All too often, we focus on the struggles and dilemmas in front of us all in Vermont — from the economic frailty of 
those who are in a cycle of poverty or suffering homelessness in the winter months, the growing expense of property 
taxes and education, and the difficulties around racial equity, the aging of Vermont, and our crumbling roads and 
bridges. These worries are real, and we are working on them, but in the face of all this, sometimes we have to appreciate 
where we are in relation to the rest of the country. Looking at so many facets of life, Vermonters have chosen to work 
hard at to be good at many, many things. There’s no question we can improve our outcomes in a lot of areas, and we’ll 
always find a way to critique the way we do things, but our hardiness as a state includes being problem solvers. Let’s 
take a quick look at some of those areas where we’re doing pretty darn good:


• Prosperity Now’s January 2019 Scorecard ranked Vermont #1 overall for household financial well-being.

• The Jan. 2019 National Movers Study found that Vermont has the highest percentage of inbound migration (72.6%).

• Vermont’s unemployment rate is 2.7%, tied for the 5th lowest unemployment rate in the USA.

• In 2018, there were 24,197 businesses in Vermont, up 345 from 2017, and is ranked the 2nd best small state for small 

business by the Kauffman Foundation. 

• The percentage of food insecure Vermont households has dropped to 9.8% from 13.2%

• A January 2019 EdWeek survey found Vermont has an 87.7% high school graduation rate, one of the nation’s best.

• The 5-year compound annual growth rate to support education, including all funds and the required contributions to 

teachers’ retirement, has been 2.7%.

• In 2005, Vermont’s uninsured rate for males was 12% – today it is 4%. For females it was 8% – today it is 2%.

• Averaged out, Vermont’s uninsured rate was 3.2% in 2018, the 2nd lowest uninsured rate in the country.

• Tourism spending in Vermont is close to $3 billion annually.

• Vermont’s outdoor recreation economy generates $5.5 billion in annual spending and supports 51,000 jobs.

• The Vermont craft beer industry totals $378.2 million in overall economic impact, with $126.7 million credited to 

tourism.

• Vermont is the leading producer of maple syrup in the US, producing 1.98 million 

gallons of syrup in 2017, 46% of all production in the US.

• Dairy provides $360 million in wages and salaries each year, and is a $2.2 billion 

sector. 

• Since 2010, purchases of local VT food have increased by $176 million to $289 

million in total (12.9% of total food and beverage sales), creating 6,559 net new jobs and 
742 net new businesses.


• Vermont has the third-highest ranking for percentage of artists that make up the 
work force, 2nd if you count only writers and fine artists.


As we mentioned, we are constantly looking to improve our outcomes on many 
levels — and we’ll never stop trying to figure out how we can make those 
improvements. It’s not in our DNA to relax and accept the status quo, especially when 
we are trying to achieve a Vermont that works for all of us. But we should always 
reflect and appreciate what we do well. We are inspired to do better across the 
board, and with your help and input, we can continue to address what is important to 
us, from being able to afford to live in a warm and comfortable home, provide access 
to excellent education and jobs, to being able to hike, bike, swim and boat in a clean 
environment.

Rep. Theresa Wood 
Clerk, Human Services 

twood@leg.state.vt.us 

Rep. Tom Stevens 
Chair, General, Housing & Military Affairs 

tstevens@leg.state.vt.us 
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LET’S TAKE A MOMENT TO APPRECIATE WHO WE ARE…

Cleaned and restored skylight 
in the Cedar Creek Room
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WATERBURY MAIN STREET 
Much like Red Sox fans in 2004, Waterbury will no longer 
have to say “wait ’til next year”! The Big Dig in Waterbury 
will finally start this year, with a “groundbreaking” 
scheduled for April 15th. This two-and-a-half year project 
has been three decades in the making, and will set us up 
for continued and expanded economic development in the 
downtown that will keep us revitalized for decades to 
come. You can get updates through Revitalizing 

Waterbury, Front Porch Forum, in the Waterbury Record, 
on the radio, and by signing up at 
www.WaterburyWorks.com to get the latest on the 
progress of the project. It has been called one of the most 
complex projects in the state’s history, and with it upon us, 
we will need patience, and we will need to continue to 
support our downtown businesses as they cope with the 
interruptions due to construction. But, when it’s done…!

FAMILY MEDICAL LEAVE INSURANCE 
Today, too many Vermonters are forced to choose 
between taking care of a family member and keeping their 
job and paycheck. Making family and medical leave a part 
of every job improves the lives of Vermont’s working 
families and allows them to take the time they need to 
keep their family healthy and thriving. 


The General, Housing and Military Affairs Committee 
advanced a bill (H.107) to create a Family and Medical 
Leave Insurance program. Prior to its passage, the 
Committee collected feedback from numerous small and 
large business owners, as well as working Vermonters and 
their advocates. Compelling testimony illuminated the 
importance of Family and Medical Leave Insurance to 
better support Vermonters in all aspects of their lives. 
Employers testified about how these kinds of programs 

help attract and retain talent, improve employee morale, 
and save money in the short- and long-term.


The current version of H.107 proposes up to 12 weeks 
of paid family and medical leave financed through an 
insurance premium, shared equally by employers and 
employees. Ongoing financial modeling continues to 
demonstrate that the program’s universal participation will 
keep costs low and benefits high. When our economy is 
strong, diverse, and inclusive, families are empowered to 
support themselves and older Vermonters can live with 
dignity and respect. The House understands this need and 
will act in March to advance Family and Medical Insurance 
Leave. The bill is currently in the Ways & Means 
Committee, where they are taking further testimony on the 
financial implications of the bill to employers, employees 
and the state, and the costs associated with implementing 
the system.

ACT 46 FLEXIBILITY 

In January, legislators introduced a number of bills to 
provide flexibility as we near the final stages of Act 46, the 
2015 school merger law. With three lawsuits pending and a 
potential ruling anticipated this winter, the Education 
Committee took testimony in January and February to 
work narrowly on the question of whether it was 
appropriate to offer a 1-year implementation delay for 
districts facing forced mergers. The Education Committee 
spent many hours taking testimony from stakeholders on 
both sides of Act 46. Many witnesses made compelling 
cases for delay, while others argued that a delay would 
undermine hard-won progress and rekindle community 
acrimony. Some districts told success stories, sharing that 
they have made their way through the merger process and 
are now seeing benefits from Act 46, including cost 
savings, shared staff and resources, intra-district choice, 
and increased equity and opportunity for kids.


We heard from each of our communities, and as you 
can imagine, each one had a different opinion of how 
we should vote, given their disparate choices and 
experiences. We listened to each community, and our votes 
reflected our difficult choice of which community to 
“support” and which to “hurt.” 
 
In the end, the House voted on two options, A one-year 
delay option for all communities impacted by forced 
mergers (H.39) and a compromise amendment (offered by 
the Education Committee) that required some districts to 
meet the original July 2019 deadline while giving other 
districts an extension. Following the defeat of the former 
concept by a 69-74 vote on February 6, the House voted 
134-10 on February 7 to approve the Education Committee 
amendment. As of Town Meeting, the Senate was holding 
off on further action pending a ruling from the court. 

Vermont National Guard 
The Vermont General Assembly plays a unique role 
in selecting the leader of its National Guard force. 
On February 21, a joint session of the House and 

Senate elected Colonel Gregory Knight of 
Huntington as the next Adjutant and Inspector 

General of Vermont’s National Guard. Knight will 
assume this important leadership role on March 8th.
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CHILD CARE 

Child care is a top priority for the House. Ensuring parents 
can access high quality, affordable child care in our 
communities is critical to giving all of Vermont’s children a 
fair shot at a bright future.  Accessible, affordable child 
care is also critical to Vermont’s economy, enabling 
more participation in the workforce at a time when all 
employers are grappling with finding and retaining workers. 

The House Human Services Committee has spent a great 
deal of time building its knowledge base around Vermont’s 
child care system as lawmakers get ready to consider a 
series of child care-related bills. Vermont maintains a 
mixed delivery system made up of 1,246 public and private 
regulated center-based programs, family child care homes, 

and afterschool programs serving 32,432 Vermont infants, 
toddlers, preschool, and school-age children. However, 
statistics from the last three years show a marked dip in 
the number of child care slots. The biggest challenges for 
Vermont families continue to be access and affordability 
though it’s important to note that the quality of childcare 
programs is on the rise with more providers participating in 
the STARS program, the state’s quality recognition system. 
Businesses also struggle to find early learning 
professionals to replace retired workers in the midst of low 
unemployment. 

In the coming months, the Human Services Committee will 
look closely at the low pay and benefits that child care 
providers receive in order to understand how to address 
and improve the situation.

Ceres III being installed on top of the newly gilt dome, and 
Ceres II, before she was brought to the Historical Society


